
Why does this approach work?

• Direct, extended contact with facilitators who have helped many  
thousands of people on their journey of self-exploration

• Time to absorb and test messages

• Hands-on, interactive learning in a supportive environment

• A sense of camaraderie with others going through the same experience

• Practical tools to put improvements to use right away 

• Opportunity for new professional connections

“Beyond the amazing transformations that we have each experienced at Wings, we 

have also seen our work environment change from good to great, with an increase in 

positivity, personal connections, and accountability.”

―Bridget McGinn, marketing director, Bluefish Dental, Bend and Redmond

What is a Wings seminar?
Wings Seminars offers professional and personal development  

through a seminar series that features interactive and engaging group  

and individual experiences. Our graduates have the tools  

to live lives full of meaning and wellness.



What affects our well-being?
“Social determinants” make up a person’s overall wellness. 

Traditional health care is a small piece of the pie.
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Source: U.S. Centers for Disease Control 

and Prevention. Learn more: http://

www.cdc.gov/socialdeterminants

“Through Wings I have been willing to take bigger risks and embrace being a beginner. 

This has translated into a promotion and learning a whole new skill set on the job.”

―Jen Smith, supervisory budget analyst (and former fish biologist),  
Bureau of Land Management, Medford 

 



HOW DO ORGANIZATIONS SUPPORT EMPLOYEES IN THIS WORK?

Organizations have chosen to offer Wings Seminars as part of their workforce  
development plans:

• As part of education and training programs
• As employee benefits
• As part of leadership development
• As part of employee wellness programs

The investment by your organization can vary based on how you structure it. Here are 
a few options we’ve seen businesses and other organizations use:

Cover it in full
• Pay full amount for seminar costs 
• Offer paid time off for seminar days in addition to regular paid time off
• Cover out-of-pocket expenses (food, transportation, incidentals)

Cover it in part
• Pay half of seminar costs
• Offer paid time off for seminar days
• Employee pays out-of-pocket expenses

Cover the first seminar and assist with advanced seminars
• Pay full amount for initial seminar and partial amounts for advanced seminars
• Offer paid time off for seminar days
• Employee pays out-of-pocket expenses



CORPORATE PACKAGES

Our bulk discounts for organizations can help your investment in employees go farther. 
If you purchase one of the packages below, you have a full year to use the seats you 
purchase, and seats do not need to be used all at once. We look forward to working 
with you to help you offer these seminars to your team.

Package 1: Purchase 10 seats to any of our seminars and receive a 20 percent  
discount on the total cost.

Package 2: Purchase five seats to any of our seminars and receive a 15 percent 
discount.

Details: Choose any combination of seminars for one or more participants. All registra-
tions must be made at the time of purchasing the package, and you have a full year to 
use them. We ask for a payment of 50 percent of the total cost when you register, and 
the remainder is due 90 days after registration.

Note: All corporate clients receive a 10 percent discount to PES, the Personal Effectiveness Seminar. We 
also offer discounted rates to CrossOver and LifeWorks for people who have completed PES and who sign 
up soon after the seminar.

How do organizations support employees in completing this work?  
See reverse for details.

Bulk purchases make the most of your investment
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